MINDBRIDGE RESOURCES CORPORATION
PERFORMANCE EVALUATION REPORT FORM

IName of Empioyee MONFORTE SAMITA CULLANAN Dale of Rating._September 15, 2025
Famdy Name First Name M1 mm/odfyy
Locaton (Kndly check)  __Head Office __Plant SPI Department HR DEPARTMENT
Ratng Panod From june 05, 2025 To : September 12, 2026 Locason RGC ISABELA
mmiddiyy mm {dd i yy Poastion
Purposa of Rating (Kindly chack)
—Reguiar Ratng __ Compienon of Probationasy / Qualdication Penod —Promoton ___ Others
instnucsons Please review notes on Guide 1o Park pp badore accompéishing this form
FACTORS RATING
1. KNOWLEDGE OF WORK- Has axcaptonal Has requared Has roqured Naads additonal
knowiedge of s knowisdge of knowlsdga of own nsiruction and
owndrelated work. ownirelated work. work only gudance 7
G010 pts 7 1o 8 pis Stofpts 1todpls
mwmmmmmmummmrmdm
2 PRODUCTIVITY: Usuaty exoseds Moats Seidom meets | Never meets
standards standards standards standards
36 to 40 pis 301035 pts 2010 20 pts 11019 pts 27
rrm:summmmp-mnunwuuummw prove her lime manag
handle multiple task.
3. INITIATIVE: Aways Usually Sometimes Rarsly
81010 pts 7iloBpls Sbpls 104 pls 8
-m:mmwwmmm«mhw
4. DEDICATION TO DUTY: Always Usualy Sometimes Rarely rasponds
dedicated to duty dedcatedoduty | dedcated lo duty o company neads
9to 10 pts 8pts 5107 pts 1i0dpts 8
Remarks: wmmlmbmewa
5. COOPERATION: Awzys Usualy Sometmes Rarely
cooperatve P P Cooperative
910 10 pts 8pts | Swipts 104 plz 8
Remarks. she can engage on effective communication
6. ATTENDANCE Tardiness win the Wit wiiflen Wimone (1) day | With 3 days
& PUNCTUALITY: atowable no or 855 wamngls suspenson | Suspansion
{18t Offense) (2nd Offensa) (3 Offense) =
9o 10 pts 7108 pis Slo6pts 1wodps 10
Remarks: No records of tardiness
7. SAFETY AND / OR Nao record of No record of o record of Had an accisent
HOUSEKEEPING: accidentinfraction accident butw/ 1 | acodent but w2 or had more than
aganst our safety/ infraction against infraction against 2infractions against
housekeeping our safety! our safety/ our safety/
Tules hot ping rules | eping rules | housekeeping nies ’
Sl 10pts Bpis 5107 pts 1104 pls
Remarks: No records of any salety violations,
TOTAL 77

{Previous Chat and A

SHE EASILY LEARN THE PAYROLL PROCESS AND HOW TO DRAFT NOTICES

Areas of Strengths:




Annw'mllmumloﬂﬂoynem‘

HAVE THE INTIATIVE TO LEARN THE OTHER HR FACETS

FORGETFUL

EASILY DISCOURAGED WHEN SHE MAKES MISTAKES

Comments:
PER RATING DESCRIPTION
90-100 Outstanding
—— 7589 | Above Average
——_30-74 T Average i
49 below Below Average
Rated By~ \ Acknowledged by
SHEENA GUZMAN SMTE
ROVING HR IATE-NORTH HR ASSOCIATE. ISABELA
i ot g1 (300~
Approved by Dale Signed
mm/dd/!yy
Noted by Date Signed
mm fdd fyy
CMPLOYEE DETALS
A T YR LG Amount of
Data Hred June 08, 2025 Present Rate September 12,2025 Increase
mmigdlyy Date of Last
Date Appointed Inceased
o Present Posdtion mm /dd / yy
Now Rate
FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT S
/
"
HNature of Recommendation Reviewad by n / 4 l r\//v{
Approved Recommended Rate Mﬁ?ﬂm Ariment
Approved Racommendead Position
Leumm Dats
mm/ddlyy
PER RATING DESCRIPTION Date Date Remarks
90-100 OQutstanding Received Completed Signature
S Than Above Average
50-74 Average
49 below Below Average |




